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Âñòóï. Íàéâàæëèâ³øîþ ìåòîþ ñó÷àñíèõ îñâ³òí³õ 
ïðîãðàì ó ñâ³òë³ ðåôîðìóâàííÿ ìåäèöèíè º çàêð³-
ïëåííÿ ñèñòåìè áåçïåðåðâíî¿ ìåäè÷íî¿ îñâ³òè, êîëè 
ï³ñëÿäèïëîìíà ³ ñàìîîñâ³òà ñòàþòü íå ìåíø âàæëèâè-
ìè, í³æ äîäèïëîìíå íàâ÷àííÿ. Îñíîâíèì çàâäàííÿì 
(ê³íöåâîþ ìåòîþ) íàâ÷àííÿ â ³íòåðíàòóð³ º ï³äãîòîâêà 
ìîëîäîãî ë³êàðÿ äî ñàìîñò³éíî¿ ðîáîòè â ïðàêòè÷í³é 
ìåäèöèí³. Çâè÷àéíî, âèêîíàííÿ ö³º¿ ìåòè çàëåæèòü 
â³ä áàãàòüîõ ñêëàäîâèõ: íàÿâíîñò³ ñó÷àñíèõ íàâ÷àëü-
íî-ìåòîäè÷íèõ ïðîãðàì òà ïîñ³áíèê³â [2, 4], âèñî-
êîãî ð³âíÿ òåîðåòè÷íî¿ òà ïðàêòè÷íî¿ ï³äãîòîâêè ÿê 
âèêëàäà÷³â âóç³â (êàôåäð ï³ñëÿäèïëîìíî¿ îñâ³òè) òàê 
³ êåð³âíèê³â ³íòåðí³â íà áàçàõ ñòàæóâàííÿ, òåõí³÷íîãî 
îñíàùåííÿ âóç³â òà ë³êàðåíü. Ó ïðîöåñ³ ñòàíîâëåí-
íÿ îñîáèñòîñò³ ôàõ³âöÿ âåëè÷åçíå çíà÷åííÿ íàáóâàº 
âì³ííÿ ñàìîñò³éíî ïîïîâíþâàòè çíàííÿ òà îð³ºíòó-
âàòèñÿ ó âåëèêîìó ïîòîö³ ³íôîðìàö³¿. Ñàìå â çàî÷í³é 
÷àñòèí³ ³íòåðíàòóð³ íàéá³ëüøå ÷àñó ïðèä³ëÿºòüñÿ ñà-
ìîñò³éí³é ðîáîò³ ³íòåðí³â, òîìó íà áàçîâèõ êåð³âíèê³â 
ïîëÿãàº âåëèêà â³äïîâ³äàëüí³ñòü ó ôîðìóâàííÿ ïðàê-
òè÷íîãî ìèñëåííÿ ë³êàð³â-³íòåðí³â. 

Ìåòà ðîáîòè. Îáãîâîðèòè ïèòàííÿ îðãàí³çàö³¿ 
ñàìîñò³éíî¿ ðîáîòè ë³êàð³â-³íòåðí³â â çàî÷í³é ÷àñòèí³ 
³íòåðíàòóðè. 

Îá’ºêò ³ ìåòîäè äîñë³äæåííÿ. Ïðîàíàë³çîâàíî 
ìåòîäè÷íó ë³òåðàòóðó ç ïèòàíü îðãàí³çàö³¿ ñàìîñò³é-
íî¿ ðîáîòè ë³êàð³â íà ïîñòäèïëîìíîìó åòàï³ íàâ÷àííÿ. 
Îáãîâîðåí³ ò³ ¿¿ ôîðìè, ÿê³ àäàïòîâàí³ äëÿ çàíÿòü ³ç ë³-
êàðÿìè-³íòåðíàìè ³ âèêîðèñòîâóþòüñÿ âèêëàäà÷àìè 
êàôåäðè äèòÿ÷èõ õâîðîá ÔÏÎ ÇÄÌÓ òà áàçîâèìè êå-
ð³âíèêàìè ³íòåðíàòóðè. 

Ðåçóëüòàòè äîñë³äæåíü òà ¿õ îáãîâîðåííÿ. Ñà-
ìîñò³éíà ðîáîòà – öå ïëàíîâàíà ³ êîíòðîëüîâàíà íà-
â÷àëüíà, íàóêîâî-äîñë³äíà ðîáîòà, ùî âèêîíóºòüñÿ çà 
çàâäàííÿì òà ï³ä ìåòîäè÷íèì êåð³âíèöòâîì âèêëàäà-
÷à, àëå áåç éîãî áåçïîñåðåäíüî¿ ó÷àñò³ â ñïåö³àëüíî 
â³äâåäåíèé äëÿ öüîãî ÷àñ. Óìîâàìè, íåîáõ³äíèìè äëÿ 
åôåêòèâíî¿ îðãàí³çàö³¿ òà çä³éñíåííÿ ñàìîñò³éíî¿ ðî-
áîòè ³íòåðí³â º ïîñòóïîâ³ñòü ââåäåííÿ ð³çíèõ ¿¿ âèä³â, 
ïðîâåäåííÿ âèêëàäà÷åì ðåãóëÿðíèõ êîíñóëüòàö³é â 
ð³çíèõ ôîðìàõ, îáîâ’ÿçêîâèé ñèñòåìàòè÷íèé êîíòð-
îëü âèêîíàíî¿ ñàìîñò³éíî¿ ðîáîòè. 

Ñàìîñò³éíà ðîáîòà, ÿê ôîðìà íàâ÷àííÿ, ïîâèííà 
îðãàí³÷íî ïîºäíóâàòèñÿ ç ³íøèìè çàãàëüíîïðèéíÿòè-
ìè ôîðìàìè [1]. Âîíà ïî÷èíàºòüñÿ âæå ï³ä ÷àñ àóäè-
òîðíèõ çàíÿòü òà ïîëÿãàº â ñàìîñò³éí³é êóðàö³¿ õâîðèõ. 

Äóæå âàæëèâèì âèäîì ñàìîñò³éíî¿ ðîáîòè º 
îáîâ’ÿçêîâ³ 24-õ ãîäèíí³ ÷åðãóâàííÿ â êë³í³ö³ ï³ä êå-
ð³âíèöòâîì áàçîâèõ êåð³âíèê³â àáî ë³êàð³â â³ää³ëåíü. 
Ó ïðîöåñ³ ÷åðãóâàííÿ ë³êàð-³íòåðí ïîâíîþ ì³ðîþ 

ìîæå â³ä÷óòè ñïåöèô³êó ë³êàðñüêî¿ ðîáîòè, çàñâî¿-
òè àáî â³äïðàöþâàòè ïðàêòè÷í³ íàâè÷êè, ç ÿêèìè â³í 
ïîçíàéîìèâñÿ ï³ä ÷àñ àóäèòîðíèõ çàíÿòü. Äëÿ òîãî, 
ùîá ÷åðãóâàííÿ íîñèëî ³ íàâ÷àëüíèé åëåìåíò, íà íà-
ñòóïíèé äåíü ³íòåðí çâ³òóº êåð³âíèêó, àáî çàñòóïíèêó 
ãîëîâíîãî ë³êàðÿ ç ë³êóâàëüíî¿ ðîáîòè ïðî ñâîþ ðîáî-
òó ï³ä ÷àñ ÷åðãóâàííÿ. 

Ï³ä ÷àñ çàî÷íîãî íàâ÷àííÿ ö³êàâîþ ôîðìîþ ïî-
çààóäèòîðíî¿ ðîáîòè áóäå îðãàí³çàö³ÿ ùîòèæíåâî¿ 
êîíôåðåíö³¿ ë³êàð³â-³íòåðí³â, íà ÿê³é çàñëóõîâóþòüñÿ 
äîïîâ³ä³ ùîäî ðîáîòè ó êîæíîìó â³ää³ëåíí³ ïðîòÿãîì 
òèæíÿ. Äî êîíôåðåíö³¿ ãîòóþòüñÿ ³íòåðíè ï³ä êîíòð-
îëåì áåçïîñåðåäíüîãî áàçîâîãî êåð³âíèêà. Êîðîòê³ 
ïðåçåíòàö³éí³ äîïîâ³ä³ ìîëîäèõ ë³êàð³â ìîæóòü ì³ñòèòè 
åëåìåíòè àíàë³çó ðîáîòè â³ää³ëåííÿ, ³íôîðìàö³þ ïðî 
íàéá³ëüø ö³êàâ³ òà ïîâ÷àëüí³ êë³í³÷í³ âèïàäêè, ç ÿêèìè 
ïðàöþâàëè â êîæíîìó ï³äðîçä³ë³ êë³í³÷íî¿ áàçè íà ïðî-
òÿç³ òèæíÿ. Òàêèé âèä ñàìîñò³éíî¿ ðîáîòè ñïðèÿº ðîç-
âèòêó ïðîôåñ³éíî-òâîð÷îãî ìèñëåííÿ, íàäàº ïðîöåñó 
íàâ÷àííÿ ïðîôåñ³éíå ïðèñêîðåííÿ, ñòèìóëþº ôîðìó-
âàííÿ ³ ðîçâèòîê ïðîôåñ³éíèõ ÿêîñòåé ñïåö³àë³ñòà. 

Äóæå âàæëèâèì àñïåêòîì ñàìîï³äãîòîâêè º ðîçâè-
òîê çàö³êàâëåíîñò³ äî ðîáîòè ç ë³òåðàòóðîþ, ùî ìîæíà 
â³äïðàöüîâóâàòè ï³ä ÷àñ ï³äãîòîâêè äî ñåì³íàðñüêèõ 
çàíÿòü òà íàïèñàííÿ ðåôåðàò³â [3]. Îñíîâíà ìåòà ðå-
ôåðàò³â – ïîãëèáëåíå âèâ÷åííÿ êîíêðåòíî¿ ïðîáëåìè 
â ïåä³àòð³¿. Çà ïåð³îä íàâ÷àííÿ íà áàç³ ñòàæóâàííÿ ³í-
òåðí ïîâèíåí ï³äãîòóâàòè 11 ðåôåðàò³â, ç ÿêèìè ìàº 
âèñòóïèòè íà ñåì³íàðñüêèõ çàíÿòòÿõ òà íà ë³êàðíÿ-
íèõ êîíôåðåíö³ÿõ. Âèìîãè äî íàïèñàííÿ ðåôåðàòó 
íàñòóïí³:

 – îáñÿã ðåôåðàòó – íå ìåíøå 12 ñòîð³íîê ôîðìà-
òó À4;

 – ðåôåðàò ïîâèíåí ìàòè: òèòóëüíèé ëèñò, çì³ñò, 
òåêñò, ÿêèé ïîâèíåí áóòè ïîä³ëåíèé íà ðîçä³ëè çã³ä-
íî çì³ñòó, âèñíîâîê, ïåðåë³ê ë³òåðàòóðè íå ìåíøå 
5 äæåðåë;

 – îáîâ’ÿçêîâîþ âèìîãîþ º îáãîâîðåííÿ òåì ðå-
ôåðàò³â íà òèõ ñåì³íàðñüêèõ çàíÿòòÿõ (êîíôåðåíö³ÿõ), 
çà ÿêèìè âîíè ðîçïîä³ëåí³;

 – ³íôîðìàö³ÿ ïî ðåôåðàòó ïîâèííà íå ïåðåâèùó-
âàòè 10 õâèëèí. 

Äî ñàìîñò³éíî¿ ðîáîòè ë³êàðÿ-³íòåðíà â³äíîñèòü-
ñÿ ³ éîãî ï³äãîòîâêà äî íàïèñàííÿ ë³öåíç³éíîãî ³ñïè-
òó «Êðîê-3. Ë³êóâàëüíà ñïðàâà ³ ïåä³àòð³ÿ». Öåé ³ñïèò 
äîçâîëÿº âèçíà÷èòè â³äïîâ³äí³ñòü ð³âíÿ çíàíü ³íòåðíà 
ì³í³ìàëüíèì ïðîôåñ³éíèì âèìîãàì. Çàçâè÷àé ³ñïèò 
ñêëàäàºòüñÿ ó äðóã³é ïîëîâèí³ ïåðøîãî ðîêó íàâ÷àííÿ 
â ³íòåðíàòóð³. 
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Äî ïîçààóäèòîðíî¿ ðîáîòè ñë³ä â³äíåñòè âèêîðèñ-
òàííÿ ñó÷àñíèõ êîìï’þòåðíèõ òåõíîëîã³é äèñòàíö³éíî¿ 
îñâ³òè. Ìåòîäèêà âèêëàäàííÿ ç âèêîðèñòàííÿì òåõíî-
ëîã³é äèñòàíö³éíîãî íàâ÷àííÿ áàçóºòüñÿ íà ñàìîñò³é-
íîìó âèâ÷åíí³ êóðñó ë³êàðåì-³íòåðíîì. Â ÿêîñò³ ïëàò-
ôîðìè äëÿ ðîçì³ùåíí³ ìàòåð³àë³â, êîíòðîëþ çíàíü 
òà íàâè÷îê, çä³éñíåííÿ âçàºìîä³¿ ì³æ âèêëàäà÷åì òà 
³íòåðíîì ìîæíà âèêîðèñòîâóâàòè ïëàòôîðìó Moodle 
(ìîäóëüíå îá’ºêòèâíî-îð³ºíòîâàíå ñåðåäîâèùå äèñ-
òàíö³éíîãî íàâ÷àííÿ). Moodle äîçâîëÿº ñï³ëêóâàòèñÿ 
âèêëàäà÷ó ç ë³êàðåì-³íòåðíîì íåçàëåæíî â³ä ôîðìè 
íàâ÷àííÿ (î÷íà ÷è çàî÷íà). Ñèñòåìà ñòâîðþº òà çáå-
ð³ãàº íàâ÷àëüí³ ìàòåð³àëè ó âèãëÿä³ åëåêòðîííèõ ïî-
ñë³äîâíèõ êóðñ³â, ÿê³ ìîæóòü ñêëàäàòèñÿ ç ð³çíèõ åëå-
ìåíò³â. Íàïðèêëàä, òåîðåòè÷íèé ìàòåð³àë ìîæå áóòè 
ïðåäñòàâëåíèé ó âèãëÿä³ ëåêö³é, êíèã, çàâàíòàæåíèõ 
ôàéë³â, òîùî. Ìàòåð³àëè äî ïðîãðàìè ñêëàäàþòü ñï³â-
ðîá³òíèêè ïðîô³ëüíî¿ êàôåäðè. Ïðîòå äî ö³º¿ ðîáîòè 
ìîæíà çàëó÷àòè êåð³âíèê³â ³íòåðí³â áàçîâèõ óñòàíîâ, 
ôàõ³âö³â ç êîíêðåòíî¿ òåìàòèêè. Çàâäÿêè òîìó, ùî äî-
ñòóï äî Moodle çä³éñíþºòüñÿ ÷åðåç ²íòåðíåò àáî ³íø³ 
ìåðåæ³, ³íòåðíè íå ïðèâ’ÿçàí³ äî êîíêðåòíîãî ì³ñöÿ ³ 
÷àñó, ìîæóòü ðóõàòèñÿ ïî ìàòåð³àëó ó âëàñíîìó òåìï³ 
ç áóäü-ÿêîãî ì³ñòà ÷è êîìï’þòåðà. Ïðè öüîìó íàâ÷àí-
íÿ ìîæíà çä³éñíþâàòè ÿê íåñèíõðîííî, êîëè êîæåí ³í-
òåðí âèâ÷àº ìàòåð³àë ó âëàñíîìó òåìï³, òàê ³ â ðåæèì³ 
ðåàëüíîãî ÷àñó, îðãàí³çîâóþ÷è îíëàéí ëåêö³¿ òà ñåì³-
íàðè. Ïðîãðàìà Moodle ïðèâ÷àº ³íòåðíà äî ÿê³ñíî¿ ñà-
ìîñò³éíî¿ ðîáîòè íàä ï³äâèùåííÿì ñâîãî ð³âíÿ çíàíü, 
ñòèìóëþº òâîð÷èé ï³äõ³ä äî öüîãî ïðîöåñó. Moodle 
ô³êñóº ³ çáåð³ãàº ³íôîðìàö³þ ïðî êîæíîãî ³íòåðíà, ùî 
äîçâîëÿº êîíòðîëþâàòè éîãî íàâ÷àëüíó àêòèâí³ñòü òà 
åôåêòèâí³ñòü çàñâîºííÿ òåì. 

Íàóêîâî-äîñë³äíà ðîáîòà ë³êàð³â-³íòåðí³â (ÍÄÐ), 
ÿê ùå îäíà ôîðìà ïîçààóäèòîðíî¿ ðîáîòè, ôîðìóº 
çäàòí³ñòü äî àíàë³çó é óçàãàëüíåííÿ ìàòåð³àëó, ðîçâè-
òêó êë³í³÷íîãî ìèñëåííÿ, êðèòè÷íå îñìèñëåííÿ äàíèõ 
ë³òåðàòóðè. Äëÿ ÍÄÐ ³íòåðí³â ìîæíà âèêîðèñòîâóâà-
òè àíàë³ç äàíèõ, îòðèìàíèõ ï³ä ÷àñ ïðîâåäåííÿ îá-
ñòåæåííÿ àáî ë³êóâàííÿ õâîðèõ, çâ³òè ³ íàóêîâî-ïðàê-
òè÷íèé àíàë³ç ä³ÿëüíîñò³ â³ää³ëåíü òà ñïåö³àë³çîâàíèõ 
êàá³íåò³â, ïîð³âíÿëüíèé àíàë³ç ïîêàçíèê³â ä³ÿëüíîñò³ 
çàêëàä³â îõîðîíè çäîðîâ’ÿ. Òåìàòèêó äîñë³äæåíü âè-
çíà÷àº ïëàí ÍÄÐ ë³êàðÿ-³íòåðíà, ñêëàäåíèé âèêî-
íàâöåì ðàçîì ç âèêëàäà÷åì êàôåäðè òà áàçîâèì 

êåð³âíèêîì ç óðàõóâàííÿì ðåàëüíèõ ìîæëèâîñòåé 
éîãî âèêîíàííÿ â óìîâàõ íàâ÷àííÿ â î÷í³é òà çàî÷í³é 
³íòåðíàòóð³. 

Äëÿ ïðàâèëüíî¿ îðãàí³çàö³¿ ÍÄÐ òà êîíòðîëþ çà ¿¿ 
âèêîíàííÿì, ³íòåðí ìîæå ñêëàñòè «Òåìàòè÷íó êàðòêó 
ÍÄÐ» (äèâ. çðàçîê). Öÿ ôîðìà äîçâîëèòü, ïî-ïåðøå, 
÷³òêî âèçíà÷èòè òåìó, íàïðÿìêè òà øëÿõè âèêîíàííÿ 
ðîáîòè. Ïî-äðóãå, «Òåìàòè÷íà êàðòêà» çàáåçïå÷èòü 
íàñòóïí³ñòü ¿¿ âèêîíàííÿ ÿê â î÷í³é, òàê ³ â çàî÷í³é ³í-
òåðíàòóð³. Ïî-òðåòº, «Òåìàòè÷íà êàðòêà» º åôåêòèâ-
íèì êîíòðîëüíèì òà çâ³òíèì äîêóìåíòîì ÿê äëÿ ³íòåð-
íà, òàê ³ äëÿ éîãî áàçîâîãî êåð³âíèêà. 
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ÄÎÑÂ²Ä ÎÐÃÀÍ²ÇÀÖ²¯ ñàìîñò³éíî¿ ðîáîòè ë³êàð³â-³íòåðí³â â çàî÷í³é ³íòåðíàòóð³
Ïîäë³àíîâà Î. ². 
Ðåçþìå. Ó ñòàòò³ ðîçãëÿäàþòüñÿ ïèòàííÿ îðãàí³çàö³¿ ñàìîñò³éíî¿ ðîáîòè ë³êàð³â-³íòåðí³â ïåä³àòð³â ó çàî÷í³é 

÷àñòèí³ ³íòåðíàòóðè íà ï³äñòàâ³ àíàë³çó ìåòîäè÷íî¿ ë³òåðàòóðè òà ïðàêòè÷íèõ íàïðàöþâàíü ñï³âðîá³òíèê³â êàôå-
äðè äèòÿ÷èõ õâîðîá ÔÏÎ Çàïîð³çüêîãî äåðæàâíîãî ìåäè÷íîãî óí³âåðñèòåòó (ÇÄÌÓ). Íàäàºòüñÿ äåòàëüíèé îïèñ 
ð³çíèõ âàð³àíò³â ïîçààóäèòîðíî¿ ðîáîòè. Îáãîâîðåí³ ò³ ¿¿ ôîðìè, ÿê³, çà íàøèì äîñâ³äîì, íàéá³ëüø àäàïòîâàí³ 

Ðåçóëüòàòè ÍÄÐ ³íòåðí³â äîïîâ³äàþòüñÿ íà íà-
óêîâî-ïðàêòè÷íèõ êîíôåðåíö³ÿõ ³ âðàõîâóþòüñÿ ïðè ¿õ 
àòåñòàö³¿. Çà ðåçóëüòàòàìè ÍÄÐ ë³êàð³â-³íòåðí³â Â÷åíà 
Ðàäà âèùîãî íàâ÷àëüíîãî çàêëàäó îñâ³òè ìîæå äàòè 
ðåêîìåíäàö³þ ë³êàðþ-³íòåðíó äî âñòóïó äî êë³í³÷íî¿ 
îðäèíàòóðè. 

Âèñíîâêè. Òàêèì ÷èíîì, ïîçààóäèòîðíà ðîáî-
òà ë³êàðÿ-³íòåðíà äóæå âàæëèâèé íàïðÿìîê â ïðîöåñ³ 
ôîðìóâàííÿ ìîëîäîãî ë³êàðÿ. Ìîæëèâîñò³ äëÿ ¿¿ ðåà-
ë³çàö³¿ íàéá³ëüø³ ñàìå â çàî÷í³é ÷àñòèí³ ³íòåðíàòóðè. 
Â àðñåíàë³ âèêëàäà÷à-áàçîâîãî êåð³âíèêà äîñòàòíüî 
ð³çíèõ ôîðì ñàìîñò³éíî¿ ðîáîòè, òâîð÷å âèêîðèñòàí-
íÿ ÿêèõ äîçâîëèòü ï³äãîòóâàòè îñâ³÷åíîãî òà êâàë³ô³-
êîâàíîãî ë³êàðÿ, ãîòîâîãî äî ðîáîòè â ïåðâèíí³é ëàíö³ 
îõîðîíè çäîðîâ’ÿ. 
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äëÿ çàíÿòü ³ç ë³êàðÿìè-³íòåðíàìè â çàî÷í³é ³íòåðíàòóð³ òà äîïîìîæóòü áàçîâèì êåð³âíèêàì ³íòåðí³â ï³äãîòóâàòè 
îñâ³÷åíîãî òà êâàë³ô³êîâàíîãî ë³êàðÿ, ãîòîâîãî äî ðîáîòè â ïåðâèíí³é ëàíö³ îõîðîíè çäîðîâ’ÿ. 

Êëþ÷îâ³ ñëîâà: ñàìîñò³éíà ðîáîòà, áàçîâ³ êåð³âíèêè ³íòåðíàòóðè, ë³êàð³-³íòåðíè ïåä³àòðè. 

ÓÄÊ 378. 147. 091. 33-021. 464:614. 23:37. 019. 43
ÎÏÛÒ ÎÐÃÀÍèçàöèÈ ñàìîñòîÿòåëüíîé ðàáîòÛ âðà÷åé-èíòåðíîâ â çàî÷íîé èíòåðíàòóðå
Ïîäëèàíîâà Å. È. 
Ðåçþìå. Â ñòàòüå ðàññìàòðèâàþòñÿ âîïðîñû îðãàíèçàöèè ñàìîñòîÿòåëüíîé ðàáîòû âðà÷åé-èíòåðíîâ ïå-

äèàòðîâ â çàî÷íîé ÷àñòè èíòåðíàòóðû íà îñíîâàíèè àíàëèçà ìåòîäè÷åñêîé ëèòåðàòóðû è ïðàêòè÷åñêèõ íàðà-
áîòîê ñîòðóäíèêîâ êàôåäðû äåòñêèõ áîëåçíåé ÔÏÎ Çàïîðîæñêîãî ãîñóäàðñòâåííîãî ìåäèöèíñêîãî óíèâåð-
ñèòåòà (ÇÃÌÓ). Ïðåäëàãàåòñÿ äåòàëüíîå îïèñàíèå ðàçëè÷íûõ âàðèàíòîâ âíåàóäèòîðíîé ðàáîòû. Îáñóæäåíû òå 
åå ôîðìû, êîòîðûå, ïî íàøåìó îïûòó, íàèáîëåå àäàïòèðîâàíû äëÿ çàíÿòèé ñ âðà÷àìè-èíòåðíàìè â çàî÷íîé 
èíòåðíàòóðå è ïîìîãóò áàçîâûì ðóêîâîäèòåëÿì èíòåðíîâ ïîäãîòîâèòü îáðàçîâàííîãî è êâàëèôèöèðîâàííîãî 
âðà÷à, ãîòîâîãî ê ðàáîòå â ïåðâè÷íîì çâåíå îõðàíû çäîðîâüÿ. 

Êëþ÷åâûå ñëîâà: ñàìîñòîÿòåëüíàÿ ðàáîòà, áàçîâûå ðóêîâîäèòåëè èíòåðíàòóðû, âðà÷è-èíòåðíû ïåäèàòðû. 
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Experience Doctors-Inters Independent Work Organization at Internship by Correspondence
Podlianova E. I. 
Abstract. The main task of the internship is to prepare a young doctor to work independently in practical medicine. 

Especially in internship by correspondence most of the time is devoted to independent work of interns, so the supervi-
sors have big responsibility in forming practical thinking of interns. 

The aim of research: Discuss the issue of interns’ independent work as doctors during their internship by correspondence. 
The results and their discussion: Independent work – is a planned and controlled study and research work fulfilled 

according to the instructions and under the methodological guidance of a teacher, but without his/her direct participa-
tion, during the specially designated term. The conditions necessary for the effective organization and implementation 
of independent internship are the following: the gradual introduction of various kinds of teacher’s regular consultations 
in various forms and obligatory systematic monitoring of the performed independent work. The important type of inde-
pendent work is a required 24-hour duty at the clinic under the management of the supervisors or doctors. During the 
duty doctor-intern can experience in full the specifics of medical work, learn and work out practical skills, which he met 
during the classes. While studying by correspondence weekly interns’ conferences can be held where the reports on 
the work of each department within a week will be listened to. The reports are prepared under the supervision of direct 
supervisor. This type of independent work promotes professional and creative thinking, stimulates the formation and 
development of professional skills. 

An important aspect is the development of self-interest in the work with literature that can be worked out while pre-
paring for seminars and writing essays. For the duration of the training each intern should prepare 11 abstracts, and 
report them at seminars and hospital conferences. A student’s preparation for writing the licensing examination “Step-
3; Medicine and pediatrics” is another part of his/her independent work. The use of modern computer technologies of 
distance education should be considered the type of extracurricular work. 

Teaching method using distance education technologies is based on interns’ independent course study. As a plat-
form for placing materials, knowledge and skills control, the implementation of the interaction between teacher and 
intern the platform Moodle can be used. Research work of interns (RWI) – another form of extracurricular work. The 
theme of research is defined by the RWI research plan of the intern, which is composed by the performer with the teach-
er and the supervisor taking into consideration the real possibilities of its implementation in terms of training in full-time 
and part-time internship. The results of research work (RWI) interns report at scientific conferences and are taken into 
account while their certification. 

Conclusions. Thus, the extracurricular work of interns is a very important area in the formation of a young doctor. 
The opportunities to realize it are the greatest in the part-time internship. In the arsenal of a teacher-supervisor there are 
different forms of independent work, creative use of which will prepare an educated and qualified doctor, ready to work 
in the primary health care institutions. 

Keywords: independent work, supervisors, doctors-interns-pediatricians. 
Ñòàòòÿ íàä³éøëà 30. 03. 2015 ð. 


